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The article considers the importance of choosing the right profession and understanding
choice done. The current state of career guidance in Ukraine has been analysed. The functions of
the State Employment Service have been defined. The necessity of a conscious profession choice has
been substantiated.
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Y cmammi poszenamymo eadiciusicmv npasuivbHo2o 6ubopy npoghecii ma po3ymiHH
3pobrenoco eubopy. Ilpoananizoeano cyuacnuti cmaun npoghopienmayii 6 Yxpaini. Busnaueno
Gynxyii [eporcasnoi  cayocou 3atinamocmi. OOIpYHMOBAHO HeOOXIOHICMb C8I00M0O20 BUOOPY
npoghecii.

Knwuosi cnosa: npogeciiina cnpamosanicms, npogecitine camosusHaueHHs, cei0oMuil
8UOID, MOMUBAYIL.

The process of professional self-determination is complex and largely contradictory. On
the one hand, it must consider the interests, inclinations, abilities of the individual, and on the other
one - the needs of society in workers and specialists in certain areas of professional activity. To
choose your future profession, you must first know yourself. Having understood own abilities,
interests, and personal traits, the person begins to choose not a profession but a university or
faculty. The profession should bring pleasure (positive emotions), give an adequate financial reward
(well-being to the family) and ensure the maximum realization of your opportunities (benefit to
society).

The profession is an integral part of human life, the right choice, which depends not only
on his personal well-being, but also the development of the whole state. Therefore, the question of
choosing a future profession is one of the important problems of any country, for this there is a need
to implement and develop new and effective career guidance measures.

The purpose of this article is to analyse the current state, problems, and prospects of
vocational guidance in Ukraine.

The current state and prospects for the development of vocational guidance in Ukraine are
described in the works of: L. Avdeeva, |. Bekha, K. Bondarchuk, V. Borisova, D. Zakatnova,
M. Zub, A. Kiyashchuk, O. Koropetska, V. Lozovetska, O. Melnyk, V. Tutashynsky, I. Ulychny,
B. Fedoryshyn and others.

Vocational guidance in Ukraine is a scientific, sound system consisting of several
measures: social, psychological, pedagogical, medical, economic, the purpose of which is to
intensify the process of professional self-determination, identify its abilities, interests and other
factors influencing the choice of its professional activity or its change. According to the semantic
directions of functioning, the professional orientation of the population in Ukraine consists of the
following elements: professional information, professional adaptation, professional consultation,
professional selection.

The process of formation and development of the career guidance system in Ukraine,
according to L. Avdeev, can be described as complex and contradictory, which is characterized by
periods of decline and intensification in different periods of state development, each of which is an
important element for building career guidance model in Ukraine [1].
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Professional self-determination is influenced by the interests of the individual and the
needs of society. Professional orientation is designed to ensure their interaction and combination of
interests. To reveal the essence of these processes, it is necessary to distinguish between the
concepts of "professional self-determination” and "professional orientation”. Professional self-
determination is a long-term process that begins in the senior preschool age and continues until the
final choice of profession, aimed at studying one's own abilities, preferences, professionally
important qualities, comparing them with professions to choose a specific professional activity,
considering internal and external factors. affecting the process of self-determination.

From an economic point of view, professional self-determination should be understood as
the choice and participation of a person in a particular type of professional activity, which will
consider his inclinations, skills, and abilities, ensure the development of the person, his / her
employment, efficiency and income the link between the labour market and the market of
educational services, which will reduce the imbalance in the labour market, will contribute to the
growth of gross national product and the competitiveness of the economy.

Career guidance or career guidance work should be defined as a comprehensive
scientifically sound system of socio-economic, informational, psychological, and pedagogical
influence on a person to help him in a timely, conscious, informed professional choice, considering
the abilities, interests and needs of staff [2].

Today, the main problem in the country's labour market is the shortage of skilled labour,
namely workers in almost all sectors of the economy, as well as the problem of quantitative and
qualitative imbalance between supply and demand for labour. This indicates the imperfection of the
career guidance system, which should promote conscious career choices, inform young people
about the current world of professions and the needs of the labour market, which is the main reason
why young people are increasingly unemployed due to lack of vacancies, lack of work experience,
lack of worker places that would meet the needs of young people both in terms of job content and
wages, the wrong choice of professions that are not in demand in the labour market. The
professional orientation of young people, which is carried out by employment centres and
individual educational institutions at all stages of education, is becoming important. To identify
current trends inherent in the career guidance system, it is necessary to focus on information that
characterizes the level of coverage of young people with career guidance services.

Examining this issue, it is worth emphasizing the role of the State Employment Service,
which is an integral part of the career guidance system in Ukraine. The main function of this
institution is to address employment issues, including youth, and minimize the imbalance between
labour supply and demand in the labour market, and is the only institution to provide the widest
range of career guidance services, namely: vocational counselling, professional selection,
professional information. Due to the development of information technology, the capabilities of the
State Employment Service of Ukraine have increased rapidly with the advent of Internet portals,
telephone support services, automatic systems to notify customers about the emergence of potential
vacancies online. The main directions of career guidance work with student youth in Ukraine are
educational, prof. diagnostic, prof. information, prof. advisory work. Consistency and systematic
conduct of career guidance activities is a necessary condition for ensuring the effectiveness of the
career guidance system in Ukraine [4].

Analysing the modern system of vocational guidance in Ukraine, scientists emphasize that
one of the problems in the field of vocational counselling in Ukraine is the insufficient number of
specialists in this field, as well as their non-accession by secondary schools to the educational
process. The problem of lack of scientific work in the country, which is a necessary component in
modern conditions of state development, because it is professional selection of workers is an
important element of a set of measures to ensure safety, working skills, example, and inspiration for
others. Attention should be paid to the loss of effectiveness of forms and means of career guidance,
which have so far been used in pedagogical practice to update the problem of professional
aspirations of high school students in the process of career guidance. These aspirations are
considered as a hierarchy of needs and corresponding motives, defines aspiration as a personal
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property, the essence of which is the formation of general dynamic trends of personality. The
psychological portrait of a person is determined by a set of aspirations, which in turn reveal the
interests, aspirations, character traits, goals, motives, and subjective attitude to the world around us,
which is the result of creating a core of personality [3].

According to L. Avdeev, in Ukraine there is an acute problem related to the employment of
young people after graduation from various levels, which is especially true for school graduates
who, after an unsuccessful attempt to enter higher education, apply to employment centres, but to
the extent of insufficiency professional skills and experience are not able to compete in the labour
market, resulting in a feeling of insecurity, loss of life prospects, etc. The primary source of such
negative consequences, according to L. Avdeev, is the lack of a clear and effective model of career
guidance work with the population in Ukraine students at secondary schools. The author
emphasizes the improvement of career guidance work with students because it is in adolescence a
person makes an important and often difficult choice of future profession, without sufficient
experience, which is why there is a need for assistance from a qualified specialist [1].

Cooperation between the state authorities and the public is necessary for the renewal of the
system of vocational guidance of Ukraine and the implementation of the Concept of the state
system of vocational guidance of the population, which will ensure equal interaction between
society and the individual. The experience of implementing the system of professional orientation
of the leading countries of the world can help to develop and implement a modern system of career
guidance in Ukraine.

One of the most important decisions in the life of every person is the choice of future
profession, because this choice will be a decisive factor in the social development of the individual.
In our opinion, most people have some difficulty in choosing a future profession and how to master
it, and therefore the need for conscious choice of profession is most important in adolescence and
adolescence, when the individual processes of formation of certain psychological qualities,
including abilities, interests, values, aspirations, professional plans, ideals, beliefs. In recent years,
Ukraine has had virtually no conditions for developing an effective system of career guidance.

Based on the European experience, or the experience of other economically developed
countries, we can highlight several recommendations for potential improvement of career guidance
system and directions of its development in Ukraine, including building a new concept and model
of career guidance system in the country. its development of the European and world labour
markets; creation at the state level of the necessary conditions for the training of specialists
(professional consultants) for the provision of career guidance services; organization and carrying
out of system and continuous complex of vocational guidance actions in educational institutions;
development and implementation of an internal system of career guidance in all schools in Ukraine
with the involvement of qualified specialists.
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MPOPECIMHA KYJIBTYPA B ACIIEKTI NIAIOTOBKH MAWBYTHIX ®AXIBIIIB
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PROFESSIONAL CULTURE IN THE ASPECT OF TRAINING OF FUTURE
SPECIALISTS OF THE SPHERE OF DOCUMENTATION AND INFORMATION
Veremchuk Olena, Kurylo Oleksandra

Y cmammi pozensdaromvca meopemuuni 3acadu opmysanus npogheciiinoi Kynibmypu
Maubymuix gaxisyie 0oxymeHmHo-iHgopmayitinoi cghepu y npoyeci ix npogheciiinoi niocomosku 6
saknaoax euwoi ocsimu. Ilooano pizni Haykogi nioxoou 00 GUHAYEHHS CYMHOCMI Ma CMpPYKmypu
docnidocysanoco ¢penomena. OOIPYHMOBAHO BANCIUBICMb HOPMYBAHHA NPOGheCitiHOi Kya1bmypu
Maudymuix cneyianicmie OOKYyMeHmMHO-IHGopmayitiHoi cepu.

Knrwowuosi cnosa: npogheciiina nidcomosxka, npodghecitina Kynomypa, npogecitina
OislbHICMb, OOKYMEeHMHO-IH(hopmayiina cghepa, matloymui gaxisyi.

The purpose of the article is to determine the theoretical foundations of the formation of
professional culture of future specialists in the documentary and information sphere in the process
of their professional training.

Generalization of the results of scientific research on the essence of professional culture,
led to the conclusion that its formation depends on the level of formation of the general culture of
the individual. At the same time, professional culture is filled with specific content depending on
the characteristics of a particular professional activity. Therefore, during the educational process it
is important to ensure the development of all components of professional culture, to pay attention to
the assimilation by students of the disciplines of the cycle of both professional and general training,
as well as the development of professional qualities based on them. Each of the disciplines must
contain certain opportunities for the disclosure of one or another side of the professional culture of
future professionals, which allows the formation of certain components.

The authors came to the conclusion that during the study in a higher education institution,
provided that the interdisciplinary connections and logical combination of all stages of professional
training are properly ensured, it is possible to form the main components of the professional culture
of the future specialist. The high level of formation of professional culture will provide the
necessary level of performance of professional functions, self-improvement of the specialist in the
future, will promote increase of professional qualities of the future specialist and his
competitiveness.

Therefore, the formation of professional culture is one of the important tasks of modern
higher education.

Key words: professional training, professional culture, professional activity, sphere of
documentation and information, future specialists.

Ha cydacHoMy etami po3BUTKY IEIarorigHoi Teopii 1 MPaKTUKU TOMITHO 3pOCTa€E 1HTEpeC
10 mpobaemu npogeciiiHoi KyIbTypH, BUKIMKAHUH CYCHUIbHOIO MOTPeO0r0 y (axiBIsSIX BUCOKOTO
KyJIbTYpPHOTO DiBHs, SIKI O BOJOAUIM yMIHHSM €()EKTUBHO BUPINIyBaTH TpodeciiiHi Ta >KUTTEBI
3aBJaHHs, CIPHUSAIOYM TAaKUM YMHOM THIPOTpecy B MeEXax BJIACHOrO IMpodeciorenesy, MEBHOI
npodeciiiHol Tay3i Ta CyCIiIbCTBA B IIIJIOMY.
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