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SOFT SKILLS IN THE EDUCATION SYSTEM
Rozman Iryna, Movchan Katerina

SOFT SKILLS B OCBITHbOMY CEPEJOBHIIII
Posman I.I., MoBuan K.M.

The article states that for employers, the ability of staff to have soft skills in communicating
with staff is important. It is noted that in Ukraine it is impossible to form a new paradigm of
education according to known models. The new educational paradigm must first be dominated by
the values of the individual and universal value imperatives. It is noted that recent labor market
research reflects a noticeable trend of significant interest of employers in "soft skills".

Key words: "soft skills", paradigm of education, development, trainings.

Y cmammi posensnymo eadciugicms GUKOPUCMAHHA CHYYKUX HABUYOK 6 OCBIMHbOMY
cepedosuyi 3 Memoro ycniwnoi adanmayii cmyoenmis 6 coyiymi. AKYeHmosauo yeazy Ha NpuHyuni
CMAno20 po36UMKY, Npu AKOMY 20108He Micye 8i0800UMbC AHANTMUYHUM 30I0HOCIAM CIYOeHmMIE.
Biosuaueno, wo yio npobnemy npoananizoaHo Ha meopemudHoOMy pieHi ma 30IilUCHEHO
PempocneKmusHull aHaniz NOHAMb «camopeanizayiay i «soft skillsy e nayyi. Haeonoweno na
83AEMO38'5130K meopemuuHoi iHpopmayii i HeoOXIOHICMb NPAKMUUHO20 BNPOBAOINCEHHS SHYUKUX
HAasUyoK 8 cyyacui peanii scumms. Ilepepaxoeano nepedosi Memoouxu 8i00OMUx 64eHUx 3 pO3GUMKY
CHYUKUX HABUYOK. AKYeHmo8aHo yeacy Ha me, wjo OCHOBOI po36umky «soft skillsy € 060100inHA
cmyoeHmamu «3HaHHAMU-iHcmpymenmamu. Biosnaueno, wo cmyoenmu nogunHi nputinamu cooi 3a
OCHOBY He WOCb «BUBUUMUY, A «CAMOCMIUHO 00CIOUmMU, PpOo3pPOOUMU | BNPOBAOUMU 8 HCUMMSY.
Buoxpemneno 0ymxy wo0o 3minu icHYOH0I «penpoOyKmugHoi» ¢opmu oceimu Ha mMeopuo-
O00CTIOHUYDLK).

Knrouosi cnosa: «soft skillsy, napaouema oceimu, po36umox, mpeHineu.

Soft skills today interest both successful entrepreneurs talented and committed young people.
Flexible skills are a necessity today.
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At the theoretical level, this problem is undertaken a retrospective analysis of the concepts of
«self-existence» and «soft skills» in science.

The empirical part of the research is carried out with the help of the methods «Study of the
stability of the human world» (I1.O. Loginov) and «Modified questionnaire for the diagnosis of self-
actualization of personality - SAMOALy (A.V. Lazukin, in the adaptation of N.F. Kalin).

For the diagnosis of soft skills a methodological complex is used, which includes
questionnaire «Measurement of communicative and social competence» - KOSCOM (V.N.
Kunitsyn), methods of studying the motivation of learning at university (T.I. Ilyin), diagnostics of
the level of reflexion (A.B. Karpov). Research of personality relationship to innovation (N.M.
Lebedev, A.N. Tatarko) and «Coping-behavior in stressful situationsy; tests «Readiness for self-
development» (V. Pavlov, T.A. Ratanova, N.F. Shlakhta), «My information culture» (N.I. Gendin),
«Ability to forecast» (L.A. Regius). The method of rank correlation Cpipména was used in
processing the results [3].

Scientists are exploring the use of flexibilities based on knowledge already acquired. Unlike
hard skills, which have a practical application, flexible skills are different from professional skills,
but the extent to which a person possesses them determines their success.

The soft skills complex was first mentioned in relation to business, but now, given the
dynamically changing environment, it is in demand in the education system as well. According to
the Organization for Economic Cooperation and Development, a student’s life success is determined
not only by academic knowledge, but also by the level of his emotional and communicative
development. That is exactly what is related to soft skills, flexible skills.

In Ukraine, the dominant principle should be sustainable development, in which the
analytical capacities of students are given priority. Their basis is the mastery of the students
«knowledge-tools», and the students must take as a basis not something «to study», but to
«independently investigate, create and implement». Therefore, it is necessary to replace the existing
«reproductive» form of education with creative research.

In a number of countries of the European Union, initiatives exist to train people who will
meet the needs of society in general and the employer in particular. While studying the program of
the Webster University in Austria, we were interested in the course «Communication» where the
classes are connected with the students' needs in expertise and active practice of oral
communication. The programme includes verbal and non-verbal speech, productive hearing and
effective writing. It allows developing the skills necessary for promotion in «real» world.

In the process of studying this topic, we were interested in the course Spring 11, 2009, PSYC
2300/52 - «Human development», which observes the development of the personality throughout
the life. The course examined the theory of human development. A special place is given to gender
policy in society and to cultural influence on personal development. Spring Il (2016) introduced us
to the Intensive courses. Academic Year 2017/2018 interested us in the course MEDC Introduction
to Mass Communications, which focuses on research methods.

For the development of communication, discussions between groups in a group, organization
of conversation clubs, presentation of the project are suitable. The final task is good in that
«includes» simultaneous development of several flexible skills - it is both self-presentation,
leadership, positive, and others.

In the dictionary of entrepreneurs and investors there is a word «pitch» (from «pitch» - put
for sale), that is, to present its project with the purpose of attracting financing. This approach can be
taken as a basis and, having transformed with your own objectives, used at the university. The
standard pitching structure is very simple: present the theme, define the goal and the problem, show
the project, describe its solution and determine its usefulness [5].

Despite the demand for soft skills, most universities do not include educational components
for the development of personal skills in the curriculum: as the SHRM survey showed, a large
percentage of companies do not have the opportunity to find young professionals with soft skills.
The main reason is the numeration of education: students spend less time in practical conditions and
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study subjects outside the real requirements of the market. Flexible skills need to be developed
through academic knowledge. Only when performing creative tasks, soft skills are developed. For
this purpose it is necessary to apply non-standard types of learning: creative projects, games,
briefcases, trainings, research presented in text, graphical, video, audial, motor, etc. forms) [3].

Universities teach hard skills for a long time, and then only offer them practical applications.
You can’t just do academic learning using flexible skills. It has to evolve simultaneously. To do this,
it is important to systematically include employers in the education process, as many Edtech
platforms and educational accelerators do. Students work with real data, decide on real clients'
briefcases and develop personal qualities during their studies. For example, they learn to
communicate with customers, work with TK and follow deadlines. Some services, such as Modern
Labor and Almamat, offer free education and guaranteed employment - payment is provided only
after receiving the first salary at the new job [3].

There are sites, such as Soft Skills Engineering, that help beginner to understand the
communicative aspect of communication with clients. This gives students the opportunity to become
involved in practical working conditions. There are unique opportunities to combine theoretical
knowledge and practical skills. The site Springboard and Coding Coach helps to find a coaching for
training can communicate with IT specialists through certain programs.

Unfortunately, not all modern youth want to engage in their intellectual development. But
according to Transparency Market Research, the soft skills market is one of the fastest growing in
the education sector. Ukraine does not yet have a centralized system for teaching and evaluating soft
skills. There are separate groups that implement innovative elements of teaching. Using interactive
forms of learning, teachers develop flexible skills, but this is an issue at the state level.
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OCOBJINBOCTI BUKJIAJJTAHHSA 3APYBIKHOI JIITEPATYPH Y
5 KJIIACI
Posman LI, IlonoBuu M.B.

PECULIARITIES OF TEACHING FOREIGN LITERATURE IN CLASS 5
Rozman Iryna, Popovych Mariana

Y cmammi eucseimneni ocobaueocmi eukiadaumHs 3apyoOidcHoi nimepamypu y 5 Kiaci.
3axkyenmosana ysaca na opmax pobomu 3 meKCmom. 3ay6axceHo Ha me, Wo 3a60AHHS GUUMEIIS
NoJsA2a€e y 6MIHHI 3aYiKABUMU YYHI8 KIACUYHOIO MA CYYACHOK Jimepamyporo, CRpUsmu po3eumxy
Ha ypoxax Jnimepamypu iHmepecy came 00 MeKCmie meopie, a milbKu 00 Mmedia-pecypcié ma
eKpaHizayiti Xy00IHCHIX Meopis.

Knwuoei cnoea: wkinonuii Kypc, 3apyoisxcua simepamypa, Mmemoou, popmu GUKIAOAHHS.

The article states that the "School Course of Foreign Literature™ in the modern school is of
great importance for stimulating interest in studying the works of foreign writers. It is emphasized
that it is necessary to take into account all aspects of the adaptation period of 5th grade students.
First of all, it should be noted that in itself "foreign literature™ reflects the process of interaction, the
interaction of national literatures. Literature is perhaps the main source of information about the
culture of this country. In this regard, it should be emphasized that the development of foreign
literature is a product of the interaction of cultural world heritage. It is noted that the task of the
teacher is the ability to interest students in classical and modern literature; to direct to the
development of interest in the lessons of literature precisely to the texts of works, so that they
contribute to the education of students, but only to media resources, screened works.

Key words: school course, foreign literature, methods, forms of teaching.

HeOaxaHnHs cy4acHOi MOJIOAI 4YMTaTH 3yMOBWJIO aBTopiB HaBuanbHOi mporpamu i3
3apyOixkHOI JiTepaTypu Ui 5-9-X KiaciB  JUIA  3aralIbHOOCBITHIX HABYAJIbHUX —3aKIIAIB,
3arBepkeHoi HakazoM MOH Bix 07.06.2017 Ne 804, 3amponoHyBaTu 1O BUBUEHHS Ta 3aTBEPIUTH
Takl XyAO0XHI TBOpH, 100 Y4HI 3 IIKaBICTIO Ta €HTY31a3MOM 3HAHOMUINCH fK 1 13 IIE€IEBpaMH
3apyOiKHOT JIiTepaTypH, Tak 1 OpIEHTYBAIUCH Y Cy4aCHUX CBITOBUX TE€HAEHIIX [1].

3 mpuBOAY PI3HUX MIIAXIB: HA JIEKIIMHUX Ta MPAKTUYHUX 3aHATTAX, M1 YaC BUKOHAHHS
CaMOCTIHHOI pOOOTH CTYAEHTIB, 3HAHOMCTBO 3 MPOTPaMol0 Ta OCOOJUBOCTSAMH BHKJIQIAHHSA
3apyO1XKHOT JIITepaTypy BaKKo nepeotiHuT. «kinbHMA Kypc 3apyOi>KHOI JTiTepaTypu» B CydacHii
IIKOJII Ma€ BeIMYEe3HEe 3HAUEHHS /s aKTHBI3allil 1HTepecy 10 BHBUEHHS TBOpPIB 3apyODKHHUX
MUCbMEHHUKIB.

[Tepru 3a Bce, HEOOX11HO BiJ3HAYUTH, L0 cama Mo co0i «3apyOikHa JIiTepaTypa» BigoOpakae
MpoLec B3aEMO/Ii, B3aEMOBIUIMBY HaIllOHAJbHUX JiTepaTyp. JliTepaTypa € UM HE TOJIOBHUM
JDKEpeIoM BiOMOCTEH Mpo KyNnbTypy L€l KpaiHu. Y 3B'S3Ky 3 UM HEOOXiJHO BiJI3HAYUTH, 110
PO3BHUTOK 3apyOiKHOI JIITEpaTypH € IPOTYKTOM B3a€EMOBIUIUBY HalllOHATBHUX JIITEPATYP.

AKTyaJbHICTb MPOOJIEMH B3a€MO3B'A3KIB 1 B3a€MO/1ii HAIlIOHAIBHUX JIITEPATyp BU3HAUAETHCS
HE TUIbKM HOBUM PIBHEM HAyKH PO JIITEPATypy, a i eBOIOLIEI0 camoi JiTepaTypH [1].

BaxnuBuM € TBep/UKEHHS CTBEP/KEHHS PO Te, M0 «KPIM MPUBATHUX ICTOPIH OKpeMHUX
HapO/IiB, € M€ ICTOPIS JTIOJICTBAY.
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