chopMyIbOBaHI METOMOJOTIYHI MAXOAW Ta TPUHIMIIA BUKOPUCTAHHS HOTO SIK
eJIEMEHTY afanTuBHOrO ynpasiinas y BH3 [1]).

BoueBuap, 1110 cydacHi yMOoBH po30y0BH IMIATOTOBKH MaricTpiB CIEHiaIbHOT
OCBITH TIIIITOBXYIOTh JO YCBIJOMJIEHHS JOLUIBHOCTI MOCTAaHOBKHM IHUTaHHS IIPO
PO3UIMPEHHS MEX HAYKOBOT'O MOMIIYKY Y IIbOMY HaIPSIMKY.
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THE OFFICIAL EUROPEAN AGING STATISTICS AS A KEY FACTOR FOR
ADULT EDUCATION PROMOTION IN THE WORLD

The latest aging statistics of European countries reveals the demography
problematics which challenges the world to struggle for new strategies of individual self-
realization in modern society. The development of medicine and improvement of life
quality have led to maiden age growth almost in all European countries. There appears an
urgent necessity for upgrading the professional and basic skills as a guarantee of personal
economic stability. At present, it’s not enough to use the 10-20-years-ago-obtained
knowledge and use them effectively in modern world. The Europe 2020 strategy for
smart, sustainable and inclusive growth acknowledges lifelong learning and skills
development as key elements in response to the current economic crisis. There exist
formal, non-formal and informal learning, to engage adults in up-skilling or re-skilling to
improve their employment opportunities and lives in general. The two key facts which
speak for educational demand among those who need to get new or refresh the old
knowledge are as follows:

1. The population of the EU-28 on 1 January 2015 was estimated at 508.5 million.
Young people (0 to 14 years old) made up 15.6 % while persons considered to be of
working age (15 to 64 years old) accounted for 65.6 % of the population.

2. The median age of the EU-28’s population was 42.4 years on 1 January 2015.
This means that half of the EU-28’s population was older than 42.4 years, while half was
younger. The median age in the EU-28 increased by 4.1 years between 2001 and 2015,
rising from 38.3 years to 42.4 years. Between 2005 and 2015 the median age increased in
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all of the EU Member States, rising by 5.5 years in Romania and by more than 4.0 years in
Lithuania, Portugal, Greece and Germany.

Lifelong learning strategies imply investing in people and knowledge — promoting
the acquisition of basic skills and providing opportunities for innovative, more flexible
forms of learning. They aim to provide people of all ages with equal access to high-quality
learning opportunities, and to a variety of learning experiences designed to increase
employability, social inclusion and active citizenship.

The majority of adult education and training in the EU-28 is non-formal education
and training, in other words, outside of formal institutions of schools, colleges and
universities. In 2011, the majority of the non-formal education and training that was
undertaken in the EU-28 by people aged 25-64 was job-related rather than for personal
fulfillment. Training courses, seminars, conferences and guided-on-the-job training are
key elements for providing job-related training; while the latter type is usually very short
the other types tend to be of a slightly longer duration (typically one or two days). The
field of study reveals that in 2011 almost one quarter (22.8 %) of the total instruction
(formal and non-formal) that was given to adults aged 25-64 in the EU-28 concerned
social sciences, business or law. There were three fields of study which each accounted for
14-15 % of the total hours spent by adults in instruction: health and welfare; humanities
and arts (predominantly foreign languages); and services.In Sweden and Luxembourg, the
share of the working-age population participating in education and training rose to over 70
%. In 2011, the highest proportions were recorded in Sweden (71.8 %) and Luxembourg
(70.1 %), while 5060 % of working-age adults in Germany, France, Finland, Denmark
and the Netherlands participated in some form of education and training.

Adults with a low level of educational attainment and a lack of skills are more
likely to earn lower than average wages and tend to feel less safe in labour market. These
individuals often suffer from a lack of basic skills that are increasingly considered as
essential for a modern-day economy: literacy, numeracy and technological skills (‘digital
literacy’). Literacy competence might be considered in two aspects: native and foreign
language competences. The promotion of foreign language competence is something that
deserves much attention and investment as it assures the idea of
cultural/economic/technical globalization in the world.

The EU Member States prerogative is at least 15 % of adults who would participate
in lifelong learning by 2020. It implies to develop vocational education and training;
promoting work-based learning; promoting partnerships between public and private
institutions and promoting mobility. There has been officially noted that expanding access
to adult education can create new possibilities for active inclusion and enhanced social
participation.

Yet there is a growing consensus that adult learning is currently the weakest link in
developing national lifelong-learning systems. The latest tendencies in Ukrainian
economy show the political will to change the retirement age for men and women, thus
the country will have the same challenges as most world countries — the need of re-skilling
the workers in order to guarantee their professional efficiency internationally. As in other
sectors, adult learning should embrace the shift to policy based on learning outcomes in
which the autonomous learner is central, regardless of where he/she learns — at work, at
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home, in the local community, in voluntary activities, or in education and training
institutions — and develop the multifaceted model of governance that this requires.

In order to achieve an adult-learning sector capable of supporting educational
strategy, there must be a relevant financing of the field. State cannot impose the
responsibility on private sponsorship only, it must develop a new approach to adult
education and training, foster greater awareness among adults that learning is a lifelong
endeavor which they should pursue at regular intervals during their lives, and particularly
during periods of unemployment or career transition, encourage higher education
Institutions to embrace less traditional groups of learners, such as adult learners, as a
means of displaying social responsibility and greater openness towards the community.
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YK 74.202.4
®EHLOB 1. 1.
['ymaniTapo-nenaroriunnii konemx MY

©®OPMYBAHHS 'OTOBHOCTI BUUTEJIIB MOYATKOBOI KOJIN
O BITPOBA/KEHHA IHHOBAINIMHUX OCBITHIX TEXHOJIOI'IM 13
YPAXYBAHHAM CYYACHHUX ITPIOPUTETIB OCBITH

[HHOBaIiHA [ISUIBHICTH II€NArOriB CTA€ HAa CHOTOMHIIIHINA J€Hh OCHOBHHUM
HaMpsIMOM peajtizallii MoJepHI3aliiHIX peOopM B OCBITI 1 OJJHUM 13 CyTTEBUX HAMPSIMIB
Mepexo/1y J0 MOJIEII IHHOBAIIITHOTO PO3BUTKY YKpaiHu B 1IIOMY. ToMy BIpOBaKEHHS
IHHOBAI[IMHUX TEXHOJIOTIM Yy HaBYAIbHO-BUXOBHUN TIPOIEC ITOYATKOBOI IIKOJIM €
MIPOBITHOIO 17EEIO.

CrnoBo 1HHOBAIIIS Ma€ JIATHHCHKE TIOXO/DKSHHS 1 B IepeKyIajli 03HauYae OHOBJICHHS,
3MiHy, BBEJCHHS HOBOTO. Y TICNAroriyHiii 1HTEpIpeTalii 1HHOBAIS O3Ha4ae
HOBOBBEJICHHSI, IO TIOJIIMIIYE XiJ 1 pPe3yJbTaTd HaBYAIBLHO-BMXOBHOTO TIPOIICCY.
[HHOBAIIIIO MOKHA PO3IJISIATH SIK Tpoliec (MacmTabHy ado YacTKOBY 3MiHY CHCTEMH 1
BIAMOBIIHY JISUTGHICTB) 1 TPOMYKT (pe3yabTaT) I€l JiSTbHOCTI. TakuM YWHOM,
IHHOBAIIIMHI TI€AarorivHl TEXHOJIOTII SK IPOIIEC — IIe «IILJIeCIIPIMOBaHEe, CUCTEMaTHIHE 1
MOCITIJIOBHE BIIPOBA/KCHHS B TMPAKTUKY OPUTIHAIBHUX, HOBAaTOPCHKUX CIIOCOOIB,
MIPUHOMIB TIEIATOTIYHUX i 1 3aC001B, 110 OXOTLTFOIOTH IITICHIN HABYAIBHUH MPOIIEC Bifl
BU3HAYECHHS HOTO METH JI0 OYIKYBaHUX pe3yabTaTiBy [1, c. 29].
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