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CnucoOK BUKOPHCTAHUX JIKepeJt
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B cmamvwe noxasanvr nymu pazeumus npoexmuoil 0esimenbHOCmu OOUKOIbHUKOS U YYEHUKOE MAAOUUX KIACCO8 C
nOMOWbIO CPeOCmE UHGOPMAYUOHHO-KOMMYHUKAYUOHHBIX MEXHON02ULl - COYUanbHbIX cemell (6 uacmuocmu, Pinterest),
UHMEPAKMUBHBIX NO3HABAMENbHBIX NPEe3eHmayuil, Myibmumeoutinblx cmameti. Ilpusedensvt npumepwol ucnonvzoganusi HKT
0N 8HEOpeHUs. PasiuyHulX y4yeOHvlx npoekmos. QbocHosana npoekmHas O0esmenbHOCMb KAk — KOMIeKMUSHAs
0eamenbHOCMb, 20e pe3yabmam Kaxicoo2o CmaHosumcs yacmolo odwezo pesynvmama. Oxapakmepuszosan cemo Pinterest
KaK 803MOJNICHOCb NPe00CmAasienus UuHpopmayuu 8 00CmMynHom suoe, yOOOHOCMb ee CUCIMeMamu3upo8ams, HOHUMAMb
J00AM U3  PA3HBIX CMPAaH; NO3HASAMENbHble Npe3eHmayuu Kak UHmMepaKmusHvie Ouoakmuyeckue nocoous u
MyNbmumMeOuliHble Pa3euearoujue Uepbl.

Kniouegvie cnoea: umnmepaxmusnas — npoeKmHas — 0esmenbHOCmb,  UHPOPMAYUOHHO-KOMMYHUKAYUOHHbIE
MexHONI02Ul, NPOEKMHAs 0esiMeNbHOCb, NO3HABAMENbHbLE.

The article describes the development of the project activities of pre-schoolers and primary school students by
means of information and communication technologies, mainly social networks (in particular, Pinterest), interactive
informative presentations, multimedia articles. Examples of the use of ICT for implementation of various educational
projects have been suggested. Design activity as a collective activity, where each result becomes part of the overall result
has been grounded. Network of Pinterest has been characterized as an opportunity to provide information in accessible
form convenient to systematize it, to understand people from different countries, educational presentations as interactive
teaching aids and multimedia educational games.
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ROLE-PLAY GAME AS A MODELING AND SIMULATION OF
PROFESSIONAL ACTIVITIES OF TRAINING FUTURE SPECIALIST

The article deals with theoretical aspects of the role-play game as a means of simulation and modeling of future
specialist professional activities.Role-play game as a kind of interactive technologies, realizing the subject - subject
approach in the educational process. The general scientific and special methods of knowledge have been applied:
theoretical synthesis method enabled to specify the conceptual apparatus, sequence of the role-play game stages has been
defined by means of abstract logical method. The article is aimed to determine the characteristics of the role-play game as
means of professional simulation and modeling of future professionals. Role-play game has been determined as a kind of
interactive technologies realizing the subject - subjective approach to the educational process of higher education. It has
been proved that the place and role of role-play game in the teaching process depends on several factors: the target set,
peculiarity of game action; material and technical support; capabilities and abilities of the students, their interest in
games and creative activities. The application of active learning methods and techniques that can constitute technological
and methodological core of role-play game has been analyzed. It has been substantiated that the simulation and modeling
of professional situations in the course of role-play game in high school makes it possible to provide a positive atmosphere
in the student team to achieve common professional goals;, awareness of the individual values collectively made
inferences, free expression of opinion. It is proposed to step into high school use gaming debatable character that
promotes the development of critical thinking skills to formulate, define, validate and implement analysis discussed
thoughts and ideas, the formation of research skills, improving organizational skills, the formation of reflective listening
skills and an adequate interpretation of the information obtained.

Key words: role-play game, simulation, modeling, methods of teaching, high school, vocational training.

The modern world is characterized by increased  professional training of future specialists we need to use
competition, which leads to the changing requirements in  active teaching methods that promote effective
the training of higher education graduates. Specific = development of students' abilities and the formation of life
features of readiness of future professionals is an ability to  skills, systematic thinking, ability to adapt in rapidly
be creative to professional activity, to change the profile of = changing modern society. In the past decades business
the work or complete the training in accordance with  game quite widely penetrated in production, social
changes in the sphere of labour and employment. In the  activities, economy, control theory and education. This is

84



HayxkoBuii BicHuk MykauiBcbKOTO Jlep:kaBHOro0 yHiBepcuTeTy, 2015

confirmed by scientific research and publications, among
which are works by Y. Arutyunov [1], M. Birshtein [2],
N. Volkova [3], M. Vorovka [4], T. Hlebnikova [15] and
others.

It is necessary to mention the developments related
to the use of methods of teaching the game in higher
education. For example, the works of A.Verbitsky propose
the scheme how to use business games and their place in
the system of higher education. Basing his research
position on the study of role-play game from the standpoint
of the concept of sign and contextual learning A. Verbitsky
saw its point in a form of reconstruction of the subject and
the social content of professional activity, system modeling
relationships specific to a certain type of work [3, p . 129].
A. Verbitsky scientific position on the definition of the
essence of role-play game is also shared by renowned
psychologists A. Petrovsky and N. Yaroshevsky.
According to the views of these authors, role-play game is
a form of reconstruction of the subject and social content
of professional activity, modeling of systems of relations
that are typical for this type of practice [10]. A. Polton and
L. Pirozhenko note that the role-play game is the active
form of playback of a particular professional situation in a
standardized manner and search of optimal solutions to a
given situation [11]. According To V. Rozin, in the process
of the business game at the professional level there is the
dialogue, the clash of different opinions and positions,
mutual criticism of hypotheses and proposals, their
justification and strengthening that promotes the
acquisition of new knowledge, ideas, experience of the
solution of pedagogical tasks and psycho-pedagogical
situations. This games help to solve scientific problems,
develop programs of research, exchange professional
experience. The practice of conducting business games
shows that they give particularly interesting results when
applied to the study of complex systems, as well as
situations of conflict, alternative solutions and innovations
[12, p. 66-74]. However, the gaming activity, as noted by
S. Goncharenko, it is a kind of human activity, in which
there is mastery of public functions, relations [6, p. 217],
where the required elements are educational, creative and
pedagogical components. Thus, we can say that role-play
game do not only simulate professional activities, but also
form personality in the preparation of future specialist.

However, it should be stated that there is need for
further study of the problems associated with the extensive
use of role-play game in modern conditions of
modernization of training of future specialists in higher
education.

The purpose of the article is to determine the
features of the role-play game as a way of designing and
modeling of professional activity in the training of future
professionals.

The new stage of preparation of future specialists
associated with the rapid development of high school, and
the intensification of differentiation of the educational
process, the emergence of different educational systems,
requires, on the one hand, the use of such teachng methods
in higher education, which would intensify and hasten the
process of preparing the student for the content and the
nature of his profession, and on the other hand - the need
for a phased science-based organization of the educational
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process at the institution of higher education. Educational
role-play game in the training system in higher education -
is an activity in the design and modeling of training and
learning activities and their subsystems and game
modeling future professional activity of graduates in these
systems.

The design and modeling of professional activity in
the process of a business game in the system of training of
future specialists has two forms: simulation and gaming.
Simulation design and modeling of the organization of
educational-cognitive activity of students is a process of
designing a model of real system of organization of this
activity with regard to the formulation and solution of
professional problems by simulating the specific
professional activity with a clear system of knowledge,
abilities, skills, traits of the creative personality of the
student, which must be provided by high school. Game
design and simulation of organization of educational-
cognitive activity of students is a process of making and
implementing roles, adequate professional activity in
simulated situations and presentation of interpersonal
relationships according to the stated objective.

Note that learning through games is the most
successful and promising innovative educational
technology. In the process of educational game we develop
purposefulness, activity, dynamism and productivity of
thinking, strength and speed of memory, commitment to
excellence and belief in ourselves. From the didactic point
of view, learning through game is perspective because it
doesn't oppose to modern pedagogical theories and can
become a form of integrated learning.

Analysis of studies conducted in recent years in the
development of educational business games[5; 7; 9; 14;
15], advanced pedagogical experience in the country and
abroad, as well as their own practice of creation of
educational business games based on the above definitions,
allowed to identify the main structural elements of the
educational role-play games. The structure of the
simulation model is a model of organization of
educational-cognitive students' work, based on the model
of educational-cognitive activity.

The principle of simulation is laid in the
management structure of a business game, involves the
construction of learning models, representing in simplified
form the selected object reality. The choice of this object to
educational business games must be due to the overall
objectives of the training of students in high school.
Description of the object of imitation suggests a certain
didactic processing, the selection of the content
information that must be assimilated by students.

Simulation games involving mostly play situations,
are held for the purpose of finding ways to improve the
quality of work in the future; role-playing game based on
conditional roles for participants, are dynamic in
collectively-personal relationships, teach to work in
groups, form the ability to analyze professional activity, to
identify typical professional tasks and develop training and
production tasks on their basis.

In the structure of educational role-play games there
are following components: purpose; actors; the nature of
the situation that is being modeled (planing, reception,
holding meetings, conferences, seminasr, sittings, etc); the
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nature of the gameplay (how the game is played:
identification of steps, their sequence, the definition of
actors and their functions, the nature of assessment
results); providing instruction to all participants of the
game; the game materials, literature, descriptions; defining
the rules of the game; determination of time for the
preparation and conduct of the game [7].

The purpose, role and activities in the educational
process of the business game are determined by
educational, social and professional tasks. The structure of
the training sessions, which involves business game, could
be: teacher instructing (purpose, content, final result,
instructions for carrying out the formation of game teams
and roles); study of participants the game
documentation, defining its content and course (the
scenario, the game rules, didactic material); the actual
game (the study of the situation, discussion and decision
making, achieving goals); public "protection" of the
proposed solutions; determining the winners of the game;
summary and analysis of the game by the teacher (analysis
and evaluation of the achieved results, the analysis of
action and activity, the mistakes made during the game,
their causes and grading).

Determination of the place and role of the role-play
game in the educational process of high school depends on
several factors: the target setting (cognitive summarizing
and controling); the specifics of the game action
(theatrical, imitation, competition, etc.); from logistics
(educational facilities, information and communication
provision, videos, musical arrangement); capabilities and
abilities of the students, their interest in the game and
creative activity.

The choice of a role-play game is determined
primarily as leading by the functions that the teacher
identifies: forming a holistic view of future specialists
about the features of professional activity and its dynamics
to gain experience of decision making, the development of
theoretical and practical creative thinking, building
professional and positive motivation.

G. Selevko highlights various modifications of role-
play games: simulation games (the operation of any
activity and any organization are simulated in the
classroom; scenario simulation games, in addition to the
plot events, discusses the structure and purpose of the
simulated objects and processes); operational games help
to find out the performance of specific operations, actions);
roles (practicing tactics, actions, functions and duties of
any person; " role-play theatre" (the playing out of some
situations and human behaviour in a role-play setting, close
to real); psychodrama and sociogram (socio-psychological
" role-play theatre", which is fulfilled by the ability to feel
the situation, assess the psychological state of another
person) [13].

However, it should be noted that in pure form, these
games are not used, each specific role-play game is the
combination of these aspects, or in accordance with the
defined goals of the game, the emphasis may be on any
one.

Analysis of scientific literature allows us to
determine the requirements for the formulation of the rules
of the game: a clear statement of the conditions relating to
certain aspects of the game (the game technology, game

86

Cepis «Ilegarorika Ta ncuxosioris». Bunyck 2 (2)

rules of procedure, game procedures, the roles and
functions of teachers who lead the game, the estimation
system and methods of interaction between players, the
possibility of introducing unexpected situations); the
optimal number of basic rules (5-10), otherwise the game
is reduced to the memorization of rules and does not fulfill
its purpose; the nature of the rules must ensure the
playback and gaming contexts ; the rules must be closely
linked to other structural elements of the game, and
especially with the system of assessment and instruction to
students.

In methodological and technical support of role-
play games include: project development of business
games; scenario development; methodological
recommendations on the organization and conduct of the
game; collection of various blank form documentation; list
of technical equipment for role-play games; information
support.

The process of designing a business game (by
G. Selevko) includes 4 stages: the first stage: defining the
purpose of the game, which is formulated based on the
objectives of learning, content of the studied theoretical
problems and the abilities that must be formed among the
participants in the learning process; the second stage:
definition of the content according to which the process of
designing a business game chooses situations with the
most typical activity structure for the future specialist that
provides professional context of the game; the third stage:
development of the game context, which is specific and
mandatory component in the design of business games and
which is provided by the introduction of new rules, the
game rights and duties of players and referees, the
introduction of the characters, the performance of dual
roles, the introduction of opposite interests, roles,
designing behavioral contradictions, the development of a
system of penalties, rewards, bonuses; a visual
representation of the results; the fourth stage: preparation
of the structural-functional programs, business games,
defining goals and objectives, a description of the game
situation, its organizational structure and sequence, the list
of participants in the game, their functions, the incentive
system.

The method of implementation of the business
game includes several successive steps:

1. Preparation is carried out through preparation of
participants in the game on the topic including lecture
material, independent work over the recommended
literature followed by self-monitoring and self-evaluation
by the teacher-developed list of questions and answers.

2. Organizational is based on theme and objective of
the game, the formation of small groups (4-5 people), the
creation of arbitration (4-5 pers.), informing participants
about the conditions of educational business games,
submitting the appropriate documentation. Actualization of
knowledge completes this stage: each mini-group answers
the questions asked, the representatives of the other mini-
groups complement.

3.Primary - includes independent work groups, study
the situation, instructions, roles, collecting additional
information, filling in the summary tables, evaluation of
written responses.

4. The game in which mini - groups prepare the task.
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After answering other mini-groups supplement, clarify, or
contradict their actions; arbitrators introduce
improvisation, which should be solved in short time. The
arbitrator fixes all performances, additions, and evaluates
them.

5. Analysis of the decisions and conclusions. The
arbitrators analyze the process of the game, behaviour and
activity of students, draw attention to errors and non-
standard solutions, summ up the competition [ 14].

G. Selevko identifies a number of active methods
and ways of learning, which can be of technological and
methodological core of business games. These include:

1. The analysis of specific situations (case study) -
one of the most effective methods of active cognitive
activity, can be represented in the following types of

learning situations: situation-problem; situation
assessment; illustrate the situation; the situation of
exercises.

2. Simulation exercises form active method, which
feature is the presence of pre-known better (optimal)
solution for teacher. Simulation games are played legal,
socio-psychological, pedagogical mechanisms, the
principles that determine human behaviour and interaction
in a particular simulation situation.

3. Role-playing is game method of active learning,
characterized by the following main characteristics: the
presence of tasks, problems and the distribution of roles
between the participants; interaction is done through
discussion; the introduction of a teacher correcting
conditions; discussion and evaluation of the results and
conclusions. The method of role playing is effective in
dealing with certain management decisions.

4. Game designing is a dynamic method, which is
characterized by the following distinctive features: the
presence of research or methodological problems,
challenges; division of participants into small groups and
development of options for solving this problem (task);
projective-constructive development of possible solutions
is reflected in the form of written work, layout, models,
etc.; public defense of the project.

5. Discussion is the process of dialogical
communication between participants, which is formed
around the experience of joint participation in the
discussion and solution of theoretical and practical
problems. Objectives of discussions may be different:
teaching, training, diagnostics, stimulation of creativity,
etc.

Properly organized discussion passes through three
stages of development:

1. Stage of orientation: participants adapt to the
problem and to each other, at this time a certain setting to
solve the problem is produced. Thus before the event has
the following objectives: to formulate the problem and the
purpose of the discussion, hold acquaintance of
participants to create the necessary motivation, explain the
problem and show its importance and bring in unresolved
and controversial issues, define the expected results; set a

time limit, debate time limits on statements to formulate
the rules of the debate.

2. Stage of the evaluation involves a situation of
opposition, confrontation and even conflict of ideas. At
this stage the teacher has the following objectives: to
organize an exchange of views; to gather maximum ideas,
plans, proposals, maintain a high level of activity of all
participants, to prevent excessive activity of some at the
expense of others, promptly analyze statements, ideas and
thoughts. This analysis represents a summary or
conclusions, which are given at time intervals of 10-15
minutes. The conclusions may be given by participants.

3. Consolidation stage includes developing a
common or compromise solutions, conclusions,
recommendations. The teacher's task are: to analyse and
evaluate the conducted discussion to sum up the results and
announce the results. To match the initial objectives and
outcomes, identify positive and negative, to help
participants to agree to accept a group decision, together
with the participants, providing the advantages of each
position; in his concluding remarks to bring the group to a
common constructive conclusions, which have cognitive
and practical value; to achieve a sense of satisfaction from
participating in the discussion.

In our opinion, it is reasonable in the modern
pedagogical conditions in high school to enhance the use
of discussion business games: debates, disputs,
discussions. Such educational business games will
contribute to the development of critical thinking,
development of skills to formulate, determine, justify and
analyze the discussed thoughts and ideas, the formation of
research skills; the improvement of organizational skills,
the skills of reflective listening and appropriate
interpretation of the information received.

Conclusions. Global-scale innovation processes in
higher education system, shifting demand from traditional
passive accumulation of knowledge motivated to teach
students the methods of obtaining scientific information
and skills to apply their knowledge in professional activity.
Design and simulation of professional situations in the
process of role-play games in higher education allows us to
provide a positive atmosphere in the student team to
achieve common professional goals; creating awareness of
personality values collectively made inferences and free
expression of opinions; creating approximate models of
professional relationships, engaging students in these
relations through specific content, which is realized in the
performance of specific roles. Replacing real professional
relations model allows: to acquaint the students with
almost any type of professional activity, make decisions,
make changes, review and evaluate quite a lot of possible
alternatives of decisions of non-standard situations.

Prospects for further research can be theoretical and
practical aspects of the introduction of innovative teaching
methods in the professional training of specialists in
modernization of the high school.
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B cmammi posenaoaromoca meopemuyni acnexmu 0inogol epu AK cnocoOy NpOeKmy8amHHs ma MOOent08aHHs
npogeciiinoi disieHocmi Maubymuvo2o axieys. Y npoyeci nideomosxu 00CHiONCEHHsL 3aCMOCOBAHO 3A2ANbHOHAYKOSL Ma
cneyiansHi Memoou Ni3HAHHA: MemoO MeopemuyHo20 y3a2albHeH s 0a6 MOJICIUGICINb YMOYHUMYU NOHAMITHUL anapam, 3a
00noM0O2010  aOCMPAKMHO-T02IMHO20 Memoody GUSHAYEHO NOCIIO06HICMb emanie 0inoeoi epu. Memow cmammi €
BU3HAUeHHs1 ocoOaueocmell  OLIOBOI 2pu SIK CNOCOOY NPOEKMYGAHHs Md MOOENO8AHH Npogecitinol  OisLnbHOCmI
mandoymuix  Qaxisyis. Cxapakmepuzo8ano 0in0ogy epy AK U0 IHMEpaKMUSHUX MeXHONO2Il, wo peanizyioms cyd ekm -
cyO’ekmuull nioxio y HasYalbHO-8UXOBHOMY Npoyeci Suwjoi WKOIY. Ycucmemamuzo8ano meopemudti nioxoou 00
cmpykmypu ma mooeneli 0in08oi epu. 00 pO3yMIHHA ON080T epu AK IHMe2PamusH020 Memooy HABYAHHA Y UYL UKOJI.
Obepynmosano, wo micye i pons 0i1080I 2pu 8 HABUATLHOMY NPOYeci 3anexncums i0 pady YUHHUKIG: Yilb08OI YCMAHOBKI,
cneyugbiku ieposux Oill, MamepianbHO-MexXHiYH020 3a0e3neveHHs; Moxciusocmell i 30ibHOCmell camux cmyoeHmis, ix
inmepecy 00 epu i meopuoi akmueHocmi. IIpoananizosano 3acmocy8anHs aKmueHUx Memodié i cnocodie HaGUaHHs, sKI
MOJICYmMb  CIManogumu  mexuonoziune ma memoouune s0po dinogux icop.  Obepynmosano, wo npoekmysawms md
Modenosanis npogecilinux cumyayitl y npoyeci Oil08ux ieop y Uil Ko 0ae MONCIUGICMb 3a0€3nedeHHs NO3UMUBHOT
ammocgepu 8 cmyOeHmcbKoOMY KOJNeKMuUGi 01 OOCASHEeHHsT CRITbHUX NPOoQecitinux yineil, YC8IOOMIeHHS 0coOUCmicmio
YIHHOCMI KOJEKMUBHO 3POOIEHUX YMOBUBOOIB, BLIbHOZO BUCIOGIEHHSA OYMKU. 3anponoHO6anO aKmusizyeamu y Guuyii
WKOJIE 3aCmMOCy8anHs OI0BUX [20p OUCKYCUBHO2O XAPAKMeEPY, WO CHPUAMUME PO3ZGUMKY KPUMUYHOZO MUCIEHHS, 8MiHb
dopmynosamu, eusnavamu, 06epyHmogyeamu ma 30iiCHIO8amu ananiz 002080pI0eaHux OYMOK ma ioetl, opMysanHiO
O00CTIOHUYLKUX HABUYOK, YOOCKOHANEHHIO OP2aHi3ayiliHuUX HABUYOK, (DOPMYBAHHIO HABUYOK PepIeKCUBHO20 CIYXAHHA md
aoeksamuol inmepnpemayii ompumanoi ingopmayii.

Kniouosi cnoea: oinosa epa, npoexmysanms, MoOeNo8anHs, Memoou HAGYAHHA, SUWA WKOIA, npoghecitina
nioeomosxa.

B cmamve paccmampusaiomes meopemuieckue acnekmol 010804 Uepbl KAK NPOSKMUPOSAHUe U MOOETUPOBAHUE
npogeccuonanvHoll deamenvHocmu 0yoywezo cneyuanucma. OnpedeneHo 0el08Yl0 Uepy KAK 6U0 UHMEPaKMUEHbIX
MEeXHONI02UT, Peanusyruux cyovekm - cyoveKmHblil N00X00 8 yueOHO-80CnUmamenbHoM npoyecce. B cmamve 0000uenvl
meopemuyecKkue NooxXoovl K cmpykmype u mooenim 0enogotl uepvl. Cucmemamu3uposarvl n00X00bl K NOHUMAHUIO
0e10801l Uepbl KaK UHMEZPAMUSHO20 Memooa 00yueHus 6 evicuwiell wKone. B npoyecce nodeomosxu ucciedosanus
npumenensl 0bwenayunvie u cneyuanbivle Memoovl no3uanus. Memoo meopemuueckozo 0606wenus Oan 803MOHCHOCHb
YMOUHUMb NOHAMULIHBIL annapam, ¢ NOMOWbIO AOCMPAKMHO-T0SUYECKO20 Memood onpedenena nocied08amenbHOCHb
amanog 0enosoli becedvl. Llenvio cmamvu s6nAemMcs  onpedenenue 0CcobeHHOCmU 0elo8oll  Uepvl KAK Cnocoba
NPOEKMUPOSAHUs. U MOOETUPOsanUsa Npogheccuonanvholi deamenvhocmu 0yoywux cneyuanucmos. O0OOCHO8AHO, UMO
Mecmo U poib 0enosoll uepbl 8 Y4ebHOM npoyecce 3a8uUcum om paoa (axkmopos. yenesol YCmaHogKu, om cneyugpuku
U2pOBLIX  Oelicmeull; om MamepuanrbHO-MexHUYecKko2o obecneyeHus; Om 03MONICHOCMEl U CnocoOHOCHmel Camux
CMyoeHmos, om ux unmepeca K uepe u meopueckoii akmusHocmu. IIpoananusupoeano npumeHene akmusHvix Memooos u
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€cnocobo6 0Oyuenusi, KOmMopvle MO2Yym NpedCmasisimsb MeXHON0SUYeCKoe U Memooudeckoe s0po OelogblX uep.
ObocHosano, ymo npoekmuposanue u MoOeruposane npoghecCUOHANbHLIX CUmyayull 6 npoyecce 0el08blX Uep 6 eblcuiell
wiKone oaem B03MONCHOCMb 0becnedeHus NOZUMUSHOU ammocdepsbl 8 CmyOeHyecKoM KOLNeKmuge O 0OCMUNCEHUS
00WuUx Npodeccuonanvbblx yenell; O0COZHAHUE JUYHOCMBIO YEHHOCMU KOJIEKMUBHO COCNAHHbIX YMO3AKIIOYEHUT,
€80600H020  sbipadicenuss muenus. TIpeodnosiceno axmusuzuposams 6 GbiCUICll WIKONE NPUMEHEHUE Oel08bIX U2p
OUCKYCCUOHHO20 XApaKmepa, 4mo CROCOOCMEyem pazeumuio KpUMuYecko20 MblULIeHUsl, YMeHUil Gopmyauposamo,
onpedensimys, 000CHOBbIBAMb U OCYWECMBIAMb  AHAIU3  00CYHCOaeMblX — Mvlciell U uoell,  HopMUpo8aHuo
UCCIeD08AMENbCKUX — HABBIKOG, — COBEPUICHCIMBOBAHUIO — OP2AHU3AYUOHHBIX — HABLIKOS,  (OPMUPOBAHUIO  HABBIKOG
pehuexcusnozo cryuwanust u d0eK8amHol UHMePRpemayul NOJIY4YeHHO UHGOpMayulL.

Kiiouesvie cnosa: Oenosas uzpa, npoekmuposanue, MOOeiuposanue, Memoovl 00yueHus, Gblculas WKOId,
npogheccuonanvbhas NOO20MosKa.

YK 373.2.013.75 bapna Xpucmuna Bacuniena,
Kanouoam neodazo2idvHux HAayK, O0YeHm,
Myxkauiscokuii 0epaicasHuil yHigepcumem

EKCNEPMMEHTYBAHHA AK 3ACIB OPTIAHI3AUIT OIANBHOCTI
AOITEW Y AOWKIUIbHOMY HABYAJIbHOMY 3AKNAAI

Cmammsa npucesuena po3Kpummio CYMHOCMI eKcnepumenmy, 5K 3aco0y opzanizayil HAyKo80-nizHAGANbHOI
OIANHOCMI MONOOWUX OOWKINbHUKIG. Memoio i € 00tpynmysanis 00yinbHOCMI GUKOPUCIAHHS 3AC00Y eKCnepUMEeNny8aHHs
6 npoyeci nouLyKosoi OisnbHOCMI MOIOOWUX OowlKinbHukie. Ilompeba OumuHu 8 HOBUX BPAJICEHHAX NeNCUMb 8 OCHOSI
BUHUKHEHHS [ PO36UMKY HEGUYEPNHOI OPIEHMOBHO-00CTIOHUYLKOI (NOUWYK060L) OiANIbHOCMI, CHAPAMOBAHOI HA NI3HAHHSA
HAasKoIUWHb020 c8imy. Memoouxa 00cniodicenHs asmopom nposoounacs noemanto. Ilpakmuuna 3nauyujicme nonseac y
PO3podYI cepii ekcnepumenmie, Ki MOJICYyms 6ymu 6npo8aodiCeHi y NPaKmuxy pobomu 0owkKineHo2o 3axiady. [louykoso-
docnioHUYbKa poboma CMuUMYyIOE RNI3HABANbHY OIANbHICHb MONOOWUX OOWKIIBHUKIG, pO36USAE MBOpYi 30i0HOCMI,
3MIYHIOE 300p08'S1 Ha OCHOBI NIOBUIYEHHS 3a2allbHOCO PIBHS PYX0B0I AKMUBHOCHI.

Kniouogi cnoea: npeomemuo-maninyiamuua OisIbHICMb, OPICHMOBHO-00CTIOHUYbKA (NOWYKO8A) OisLIbHICMb,
eKxcnepumMenm, 8aneoso2iuna 00I3HaHicmb, MeEMoOUKa, MOIOOUUL OOUWKITbHUL GIK.

[Totpeba MUTHHM B HOBMX BpaXEHHSX JIOKUTh B Baseojyoriynoro BuxosaHHi (I'. benenbka, 3. [Tioxiii),
OCHOBI BUHUKHEHHSI 1 PO3BUTKY HEBHYEPITHOI OPIEHTOBHO-  MpoTe  mpoOiiemMa  30epeKeHHS  aKTUBHOI  MO3MIT
JIOCTITHUIBKOI (ITONTYKOBOI) MisUTBHOCTI, CIIPSAMOBAHOI Ha MOJIOJIIIOTO JIOMIKUTGHUKA B TIPOIECI BaJCOJOTIYHOTO
Mi3HAHHS HABKOJHITHBOTO CBITYy. UMM pi3HOMAaHITHINIE i  BHXOBaHHS BHCBITJIEHA YAacTKOBO. TakK, y IOCIIIKCHHIX
IHTeHCHUBHIIIE TONTYKOBa IisUTbHICTH, TUM Oimpmme HoBOoi  H. Jlmcenko, JI. Kamy3pkoi po3risHyTO BIUTMB IIHOTO
iHpopMmanii  oTpUMye AWTHHA, THM IIBHAINIE 1  METOAY Ha BaJlCOJOTiYHE BHUXOBAHHSA IiTEH, ame mpo
TTOBHOIIIHHIIIIE BOHA PO3BUBAETHCS. MOJIOAIINX JOIIKUIBHUKIB 3rafaHo JIMIIE ITOOIKHO.

IMocranoBka mpodjeMu. 3TiTHO 3 MiSUTbHICHOIO TeopeTUdHi OCHOBH €KCIEPUMEHTYBaHHS SK METOIY
napajurMol0 B OCBITi, PO3BUTOK OCOOMCTHX SIKOCTEH Ta  BHCBITIeHI B poOorax I'. Benenwbkoi, M. Ilox’sixosa,
NCUXIYHUX  TIPOLECIiB  JIOMIKIIbHUKA  BiOyBa€TbCcs  IMCHXOJIOTIYHI MEPEAYMOBH EKCHEPUMEHTAIBHOI JisUILHOCTI

mapajeiabHO 3 OBOJIOJIHHAM MPAKTUYHHIMHU HABUYKaAMHU, OIMPOKO  TpE[CTaBleHI B mpaisix b, AHaHbeBa,
MpUHAOMaMH TOIIYKOBOI JMisIIbHOCTI. TakuM YHHOM, B JI. Burorcekoro, 1. Enpkonina, 3.Icrominoi, O. JleonThena,
OHOBJICHOMY, pedopmMoBaHOMY momkineHOMY [, JIrOOMIHCBKOI, TIPOTE HEAOCTATHHO YBaru MPHIUISETHCS
HaBYAJIBHOMY 3aKJaii, JIWTHHA TIOBUHHA OBOJIOIITH BHUCBITIIEHHIO MEIarorigyHnuX YMOB oprasizarii

3HAaHHSAMHM Ta MPAKTHYHUMUA HaBUYKAaMH. MOJIOMIINIA CKCIICPUMECHTYBAHHS MOJIOIIMX IONIKUIBHHUKIB Y MPOIECi
NOLIKIIBHUM  BIK € HaWOUIbII  CEHCUTHUBHUM IS BaJICOJIOTTYHOIO BUXOBAHHSL.

(opMyBaHHs 03HAUCHHX SIKOCTEH, OCKIJIbKH caMe B LIbOMY Mertoro crarri € OOIpyHTYBaHHS JIOLUILHOCTI
Billl BiZIOYBA€THCS CTaHOBJICHHS MOTHUBAIIIHOT, BUKOPUCTAHHs 3ac00y CKCICPUMEHTYBaHHS B MPOIECI
TSUTBHICHOT Ta KOTHITUBHOI Chep 0COOUCTOCTI. MOIIYKOBOT  ISUTBHOCTI  MOJIOJIINX JIONIKUIbHKKIB. Ha

AHaJi3 ocTa”HHiX JociaizkeHb i myOJikamiii. MICTaBl aHAI3y TEOPETHYHHUX JDKEPEa 1 IeJaroriqHoro

[MpoGnema  BaJCOJOTIYHOTO  BUXOBAHHS  MOJIOJIINX JIOCBily ~BH3HAYMTH CYYacHi TEHJEHII BaJICOJOTIYHOTO
JIOMIKIIbHUKIB ~BHUCBITJICHA Cy4YacCHHUMH I[IeIarOTaMy B BUXOBAHHS MOJIOJIIHX JONMIKUIGHUKIB, BU3HAYUTH KPUTEPIl
TaKAX acIeKTaX: OpraHizallis BaJICOJOTiYHOTO BUXOBAaHHS Ta MMOKAa3HMKHK BaJE€OJIOrIYHOI 0013HAHOCTI JITEH MOJIOIIOrO

nmiTed wMomoxamoro momkigpHOTO BiKy (I'. bBeneHpka, — MOMKIIBHOTO — BiKy;  TCOPETHYHO  OOIPYHTYBaTH  Ta
H. Jlenncenxo, JI. Jloxsunpka, M. MamoBers), mpoOiemMa  €KCIIEPUMEHTAILHO ~ TIEPEBIPUTH  TIEAroridHi  YMOBH
(dbopMyBaHHsS MIHHOCTEH  370pOB’ST Yy MOJIOAIIUX CKCIICPUMEHTAJIBHOI JiSUTHHOCTI MOJIOAIINX JONIKUIBHUKIB Ta
qowkinbHAT (O. boriniy, 3. [lnoxid); CTaHOBJEHHS  PO3POOMTH METOAMKY OpraHi3alii eKCIepUMEHTYBaHHS 3
BasieosiorivHoi  KynbTypu  giteit  (B. JlepkyHCbKa,  JITBMH MOJIOJILIOIO JIOMIKUIBHOTO BIKY.

H. IToBenentox, H. Tumodeesa); nuraHHs Mi3HAHHA PesyabTraTn pociigxkenHsa. ExcnepumeHTanbHE

npupoau 3 HO3I/IIIﬁ €ﬂHOCTi €KOJIOTTYHOI'0 Ta LlOCJ'[i,H)KeHHSI 6yJ'IO MIPOBCIACHO y TpH cTalu:
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