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The authors note the expediency of drawing attention to the general patterns and vectors of stress prevention. In order to prevent the impact of the
negative stress effects and increase own stress resistance, a person must have a conscious approach to health and follow a number of psychological
recommendations. Prospect for further research is to find the leading methods of developing stress resistance, in particular in future psychologists.
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TO THE PROBLEM OF UNEMPLOYMENT: PSYCHOLOGICAL ASPECTS

The problem of unemployment is quite urgent today. The various transformations and changes that take place in each country are often
accompanied by a series of crises that subsequently affect all spheres. The purpose of our study is a theoretical analysis of the psychological state of the
individual in the situation of unemployment. The article presents a theoretical analysis of the unemployment aspects: the sources of psychological state
and the factors that determine such a situation; three main types of unemployment: friction, structural, cyclical, its derivatives. Scientific sources have
revealed that the problem of unemployment is a consequence of objective and subjective determinants, which need to be solved at the national level with
a psychological support system. It has been found that the main source of formation of the person psychological state in the situation of unemployment
is the exclusion from the paid employment, expressed in the following specific forms: deprivation of needs (material support, self-respect,
communication); the emergence of new needs (at workplace); the loss of a usual time structure and course of action. The results of this theoretical study
are important for the development of models, and methods of experimental study of competitiveness during unemployment.

Key words: psychological status of unemployed, unemployed, unemployment, motivation, psychological state

Problem’s statement. The problem of unemployment is quite
urgent today. The various transformations that take place in each country
are often accompanied by a series of crises that subsequently affect all
spheres of society. In the current conditions of a stagnant economic crisis,
a not very favorable climate in the Ukrainian labor market has formed.
Earlier, unemployment existed for objective reasons for the formation of
a market economy, and the unemployed themselves were a necessary
resource in the employment sphere. Today the number of unemployed
citizens of working age is growing rapidly and is gaining mass character
as the result of Ukraine’s Cabinet of Ministers consideration to extend the
quarantine in connection with the spread of the coronavirus.

Ukrainian unemployment is fundamentally different in its
assumptions from similar phenomena in Western countries. The fact is
that now our country has not yet emerged from the economic crisis that is
occurring in all spheres of society. This situation is caused by many
factors - both economic and social and political. Against the background
of this crisis emerged the main factor contributing to the emergence and
growth of unemployment in the country is the release of labor at the stage
of general decline in production, which led to the collapse of economic
ties, the closure of enterprises, significant reductions in centralized
investment. The specificity of Ukrainian unemployment is also
determined by the fact that, unlike in the developed economies, with their
overproduction of goods and limited market, Ukraine has no
insurmountable obstacles to job creation for the unemployed, because the
capacity of the Ukrainian market for the production of goods and services
is far from exhausted.

Analysis of recent researches and publications. For the most
part, Ukrainian researchers study unemployment in the following areas:
behavioral strategies for the unemployed (O. Kirichuk, V. Logvinenko,
S. Sharovarskaya); personal characteristics of the unemployed
(L. Matvienko, V. Rybalka, N. Tulenkova, I. Shelest); peculiarities of
long-term unemployment (T. Kanivets Tsybulska); features of activity of
the unemployed (O. Korchevna, L. Matvienko); gender features of the
unemployed (A. Alekseeva, O. Pidgorn); the motivational sphere of the
unemployed (M. Zakharova, L. Matvienko); communicative activities of
applicants (M.Bastun, O.Veryovkin, I.Voloshin); professional training
and counseling for the unemployed (Ya. Zelinska, V. Sinyavsky,
V. Skulska, Z. Stanovsky); issues of vocational orientation and
professional self-determination of the unemployed (L. Bondarchuk,
E. Yegorova, N. Pobirchenko); problems of preventing unemployment
(S.Gerasina, 1.Dobrenko, N.Lytvynova, G.Tataurov).

In Ukraine, according to the law, every unemployed person has

the right, after a certain period of retraining in the direction of
"Fundamentals of Entrepreneurship”, to receive at once all the
unemployment benefits calculated for her/him for starting her/his own
business activity. All over the world, when opening your own business,
the main problem is not to go bankrupt in the first year and a half. The
main task of the novice entrepreneur is to withstand the competition in
order to achieve the return on investment, which is very difficult to do in
the first year of the business.

This problem applies to all startup entrepreneurs and its
successful solution depends on many factors - from the personal qualities
of the entrepreneur to, for example, earthquakes or floods. In addition to
the conditions of high competition in which the future entrepreneur is
located, the unemployed who decide to start their own business are also,
influenced by the unemployment situation, which in one way or another,
depending on the unemployed person - the future entrepreneur, influences
on its competitiveness. Based on developments [1; 6], we define the
competitiveness of the personality of the unemployed is the future
entrepreneur as an internal ability (a set of competitive advantages) to
compete, the source of which are the psychological characteristics of
personality, micro and macro environment. The main factor that
distinguishes the phenomenon of competitiveness of a person (subject)
from the competitiveness of any object is the active self-development of
the individual.

The purpose of the research of our theoretical study is to carry
out a theoretical analysis of the psychological state of the personality in
the situation of unemployment: sources, features and consequences for
the competitiveness of the unemployed.

The results of the research. According to most scientists, there
are several types of unemployment: natural (frictional and structural) and
forced (latent, seasonal, technological, conversion). If natural
unemployment is not usually accompanied by severe negative social
consequences, then the forced threatens to form a critical level and the
inevitable social crisis [1; 2; 4; 6].

The labor reserve, which provides for the possibility of rapid
interregional and cross-sectoral redistribution of labor in accordance with
fluctuations in demand and the resulting fluctuations in production
demand for labor, is a natural unemployment. Natural unemployment
consists of frictional, job-related, and institutional unemployment. By
openness criterion, the unemployment is distinguished into open and
hidden. Open unemployment is a situation in which a person recognizes
that he or she has no job and registers on the labor exchange, if available.

The term “hidden” unemployed is usually used in reference to
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developing countries. Hidden unemployment is the characteristic of the
native economy. Its essence is that in the conditions of incomplete use of
the resources of the enterprise caused by the economic crisis, the
enterprises do not dismiss workers, do not transfer them to a shortened
working day regime, and send them into forced unpaid vacations.
Formally, such employees cannot be recognized as unemployed, but in
fact, they are. Regional unemployment is predominantly caused by the
concentration in certain territorial units of such sectors of the economy,
which are characterized by the greatest reduction in the need for labor.
Conversion unemployment is caused by the decline in the military and
the employment in the defense industry. The size of this unemployment
can range from small to large.

In addition to the division into frictional, structural and cyclical,
unemployment has a large number of subspecies. Some of them are
desirable for the economy and some are dangerous because they lead to
long-term unemployment in the labor market, which in turn leads to
psychological problems. This is, in particular, hidden, chronic and
particularly dangerous stagnant unemployment [1; 2; 4].

It should be noted that there is a threatening trend that, due to the
worsening economic situation in the country, women and those workers
who have low level of skills and a lack of practical experience are
primarily fired. Finally yet importantly, they are hired. The issue of youth
unemployment is acute: about a third of the unemployed are young
people under 30. At this age, becoming a person both in the human and
professional terms occurs.

The following definitions contain important information
regarding the sources of formation of the unemployed psychological
state: suspension of work; inability to find a job; lack of earnings.

Indeed, obtaining the status of unemployed means an exclusion
from the institution of paid employment [2]. According to Art. 1 of the
Law of Ukraine "On Employment of the Population" of 01.03.1991
Ne803-XII, employment is an activity of citizens, connected with
satisfaction of personal and public needs and such, as a rule, which earns
them income in cash or other form [3].

Employment in the understanding of psychologists is the
involvement of person in the economic life of society, which is mainly
realized through employment, employment in the household,
entrepreneurship, and charitable work [6].

Having a steady job, any person satisfies five basic needs: self-
affirmation, self-esteem, communication, safety (livelihoods) and
physiological needs. Each of these needs motivates a person to work [5].
M. Jahoda notes that employment as an institution implies a certain set of
features: defined time structure; expanding social activities that are less
emotional than family life; participation in collective goals and efforts;
employment status and identity; requirement of regular activity [8].

Thus, the main source of the psychological state formation of a
person in the situation of the unemployment is the exclusion from the
institute of paid employment. This finds its expression in the following
specific forms: deprivation of needs (material support, self-respect,
communication, etc.); the emergence of new needs (in the workplace);

the loss of the usual time structure and the usual course of action. The
consequences of the actions of these sources determine the psychological
state of the person who is inside the unemployment situation. The
following indicators influence the forms and degree of specific
manifestations of the psychological state of personality: the stage of
development of the unemployment situation; stress; crisis; personality
characteristics and indicators of macro and microenvironment of the
unemployed; the duration of the unemployment situation.

Describing the forms of expression of the psychological state of
the unemployed, the researchers point to negative phenomena. Thus, O.
Korchevna assumes that among the psychological features of the
unemployed, there is, first of all, low readiness for changes in life and in
the professional sphere, inability and unwillingness to take responsibility
for one's life, insufficient belief in oneself and one's abilities, inclination.
postpone the realization of their intentions indefinitely, increased
conformability and anxiety [5]. People who have lost their jobs are
characterized by: experiencing depression; reducing the sense of
satisfaction with life; increased sense of loneliness and social isolation;
loss of sense of time, lack of daily routine; increase in apathy, passivity;
the predominance of pessimism and fatalism in relation to life in general;
loss of desire for ordering in one's life; increase of excitability, aggression

[1].

In addition to the indicators considered, the psychological state of
the individual in the situation of unemployment, according to N. Feather
also affect the locality, climate, family size of the unemployed, his social
ties, sources of financial support; skills, attitudes, values, values, self-
perception and other personal resources of the unemployed. It is very
important to found out whether a person enters the labor market for the
first time, it is a middle-aged person, or it is a person of pre-retirement
age. These factors determine such factors as previous work experience of
a person, parental support, level of psychological development, financial
stress in connection with unemployment, awareness people with
employment and unemployment, formed skills to overcome negative life
phenomena, social network of personality, etc. [7].

Conclusions and perspectives of further researches. The
unemployment situation contains certain prerequisites for changes in a
person's psychological state. Unemployment conditions, psychological
status are factors that determine certain limitations and opportunities for
the competitiveness of the unemployed. Thus, since the competitiveness
of the individual is characterized by an active self-development of the
individual, the unemployment situation is an ideal environment for
development: on the one hand, a person enters the epicenter of changes in
his life, which can be the basis of self-development and on the other —
he/she has free time needed for this. However, the unemployment
situation can limit the formation of competitiveness in case of
deterioration of the psychological state of the individual. The results of
this theoretical study are important for the development of models and
methods of experimental study of the features of development of
competitiveness of the unemployed.
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Ilpobrema be3pabomuybl ceco0Hs AGIAEMC 8ecbMad  AKMYWIbHOU. Paznuunble mpancgopmayuu  crioeé HaceneHus U UIMEHeHUs,
npoucxoosiyue 8 Kaxcoou cmpawe, 4acmo COnpoBOANCOAIOMCS PAOOM NCUXOTIOSUMECKUX KPUSUCO8, KOMOpble HOCIeOCMEUY KACaiomcs 6cex cgep
obwecmeentoti dicusnu. Lenvio naweeo uccie008anust s6semcst npoeedeHUe meopemuiecko20 aHaIU3d NCUXOI0SUYECKUX ACNeKmo8 CUMYyayui
be3pabomuybl: UCMOYHUKY, BUObL Oe3pabomuybl, 0COOEHHOCMU U NOCIeOCMBUs ONsl KOHKYPEHMOCNOCOOHOCIU Y, OKA3ABWUXCA 8 cmaniyce
be3pabomHozo. Memooonoeuueckoll 0CHOBOU OaHHO20 UCCIE008aHU ABTACMCA MEOPeMUUeCcKUll aHAIU3 UCHOYHUKOS, KOMOpble PACKpbIaion
cneyughuUHOCMb NCUXOIOSUYECKUX ACheKkmog bespabomHblx. Hayunas HoBU3HA 3aKTII0YAEMCsl 8 ONPeOeIeHUU NCUXOTIOSUHECKUX ACNEeKMO8 «ONbIMdy
be3pabomuybl, KOMopsie cnocoOHbl UMb HA KOHKYPEHMOCNOCOOHOCHb IUYHOCHIU HA PbIHKE mMpyod. YCmaHoseeHo, 4mo 0CHOBHbIM UCHIOYHUKOM
DOpMUPOBAHUSL NCUXONIOUUECKO20 COCIOSIHUSL IUHHOCHIU 8 YCI08UsAX De3pabomuybl A6NAeMC UCKTIOUEHUEe U3 UHCIUMYMA NAGNHOU 3aHAMOCHIU.
Omo Haxooum ceoe sbipadicene 6 Makux cCneyuguueckux Qopmax, Kax JumeHue HyxHco (MamepuaibHas no00epl CKa, CamoyeadceHue, obujeHue u
m.0.); 603HUKHOBEHUS HOBbIX nompebHocmell (Ha pabouem mecme), NOMeEPs. NPUBLIYHOU CIPYKNIYPbL 6DEMEHU U NPUBIYHO20 X00d OeliCMGUL.
Jlokasano, umo 0na onpedeneHHoU Yacmu Yy, OKA3A8UWUXCA 6 MAKOU MPYOHOU JHCUSHEHHOU CUMYayuu, Kax nomeps pabomvl, HeoOX00UMO
nOBLIUAMb AKMUSHOCHTL, MOOWIUZ06AMb COOCMEECHHDIL UHMELIEKNTYWIbHbIL, IMOYUOHWILHLIL U COYUATILHBIL NOMEHYUAL, Ymo Cnocoobcmeyem
NONONCUMETILHBIM  UBMEHEHUSIM, NEPeoCcMblCienuto  auuHo2o «fy. IIpoanamizuposarvl mpu OCHOGHbIX Guda Oe3pabomuybl: @PUKYUOHHAS,
CIMPYKIYPHAS, YUKTUHECKAs, A MAKJICe MAKUe €20 NPOU300Hble, KaK CKPbIMOoe, XPOHUUECKOe, 3aCMOUHoe U MOI0OedCcHoe. Bolsichero, umo npobnema
be3pabomuybl A6ISIEMCsL Cle0CmeuemM 00beKIMUBHbIX U CYOLEKMUGHBIX OemepMUHAHM, mpebyem peuleHusi Ha 00ujecoCcy0apCmeeHHOM YPOGHe C
UCNONL306AHUEM IKOHOMUHECKUX, COYUATLHBIX, OPLAHUBAYUOHHBIX MEPONPUAMULL U CUCIEMbL NCUXOTOSUYECKO2O CONPOBONCOCHUS.

Peszynomampl danHo20 meopemuuecko2o uccied08aHus UMEm 6axcHoe 3HaueHue Ol OanbHeluell paspadomKku Mooenell u mMemooos
IKCNEPUMEHMATLHOLO U3YHEHUSI OCODEHHOCMEN Pa36Umisl KOHKYPEHMOCROCOOHOCHU De3pabOmHbIX.

Kmrouesnle cnosa: ncuxonocuieckoe cocmositue 6e3pabomnoeo, 6e3pabommblii, MOMUBAYUs, NCUXOIOSULECKOe COCIOSIHUE

Tlpobrema be3pobimms cbo2o0Hi € documv axmyanvHor. PizHi mpancgopmayii ceped 6epcme HaceleHHA ma 3MiHU, wo 8I00Y8aromvcs 6
KOOCHILl KpaiHi, 4acmo cynposooiCyIombCst HUSKOW NCUXONOSTYHUX KpU3, SIKI 32000M MOPKArOMbCsL YCix cghep cycniibHo2o scumms. Memoio Hauio2o
00CTOIHCEHHSL € NPOBEOCHHSL MEOPEMUUHO20 AHATIZY NCUXONOTUHUX ACNEeKMI8 8 cumyayii 6e3podimms. ddicepena, sudu 6e3pobimmsi, 0cobIUEOCHE ma
HACTIOKU 0151 KOHKYPEHMOCHPOMONCHOCI 0CI0, siKi onunuiucs y cumyayii  6e3pobimmnoeo. Memooonociunoio 0CHO80I0 0aH020 OOCTIONCEHHS €
MeopemuyHULL A3 0Jiceper, sIKI GUSHAUAIOMb CREYUGhIUHICING NCUXON02IYHUX achnekmie be3pobimuux ocib. Haykosa HosusHa nonseae y UsHaUeHHI
NCUXONOSIYHUX ACNEKMIB «O0CBIOY» De3pobimms, Wo 6NAUBAIONTL HA KOHKYPEHMOCHPOMOJCHICMb 0cobucmocmi Ha puHKy npayi. Bemanoeneno, wo
OCHOBHUM 0JHCEPENOM (POPMYBAHHS NCUXONIOSIUHO20 CINAHY 0OCOOUCOCTI 8 YMO8ax Oe3poOIMMs € GUKTIIOUEHHS 3 THCMUIMYMY WIAMHOI 3aUHAMOCII.
Lle 3Haxooumv ceéoe upadiceHHss 6 maxux cneyugiunux gopmax, K no30agieHHs nomped (MamepianbHa NIOMPUMKA, Camonosaza, CHIIKY8aAHHS
Mowo); BUHUKHEHHS HOBUX nomped (Ha pobouomy Micyi); 8mpama 36UHOI CMpYKmMYpU Yacy ma 36utHo2o xo0y Oiil. /oeedeHo, uwjo 0ns nesHoi
yacmumy ocio, SKi ONUHWIUCA 8 MAKILL CKPYMHILL HCUMmMESItL cumyayii, ax empama pooomu, HeoOXIiOHO niosuy8amu aKMUEHICb, MoOIizyeamu
GNIACHULL IHMENEKMYANbHUL, eMOYIUHULL | COYIATbHULL NOMEHYIAN, WO MAE HA Memi CNPUSHHA  NOSUMUGHUM 3MIHAM, NePeOCMUCTIEHHIO 0CODUCOZ0
«A». Tlpoananizoearno mpu ocrHosHi 6uou 6e3podimms: (puryiiine, CMpyKnypHe, YUKIIUHE, d MAKOIC MAKi 1020 NOXIOHI, SIK NPUXOBAHe, XPOHIUHE,
sacmitine ma MonoodiicHe. 3’scosano, wjo npodrema 0e3pobimms € HACMOKOM 00 €KMUSHUX I CYO EKMUSHUX OCmepMIHaHm, wo nompedye
PO36 SI3AHHSL HA 3A2ATIbHOOEPIHCABHOMY DIGHI 3 GNPOBAONCEHHAM EKOHOMIUHUX, COYIANIbHUX, OP2AHI3AYIIHUX 3aX00i8 [ CUCIEMU NCUXOTIOSIUHO2O0
cynposody. Pesynemamu Oanozo meopemuuHoco OOCTIONHCEHH MAIOMb BANCTUGE 3HAYEHHS O NOOAIbuloi po3pobKu Mooenell ma memooie
EKCNEPUMEHMATLHOLO BUBYEHHS OCOOTUBOCTEL PO3BUNIKY KOHKYDEHIMOCHPOMONMCHOCHI OE3POOIMHLLX.

Knrouoei cnosa: ncuxonoeiunuil cmar 6e3po6imnozco, 0e3pooimmil, MOMuayis, NCUXoI02iuHULL CmaH
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